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2024-2025 SCHOOL YEAR
RETURN ON INVESTMENT

137 pre-apprentices (61%)
remained employed at
their worksites after
completing the pre-
apprenticeship program.

97
Business
Partners

313
Youth Students Served

305
Youth Pre-Apprenticeships Completed
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84%

189 pre-apprentices (84%)
continued their education
and/or returned to the
program.

127 pre-apprentices (56%)
earned 12 or more college
credits at Surry Community
College while still in high
school.

Pre-Apprenticeships
Per School District

ECS
32

111

22

PRE-APPRENTICES CHOSE
TO STAY IN THE
COMMUNITY TO WORK
AND ATTEND SCHOOL

2,865

INDUSTRY RECOGNIZED
CREDENTIALS,
CERTIFICATES, DIPLOMAS,
& DEGREES EARNED

PRE-APPRENTICES BEGAN
FULL-TIME EMPLOYMENT
AFTER GRADUATION

www.SurryYadkinWorks.org

4,774

COLLEGE CREDITS EARNED
AT SURRY COMMUNITY
COLLEGE



Industry Sector Representation
by Business

Average college tuition savings per student.

ources

Arts, Entertainment,
& Design
0.4%

Average wage during 4-month
pre-apprenticeship period.

Average future earning potential per year.
Based on U.S. Department of Labor O°'NET Data
for North Carolina.

Healthcare &
Human Services
28%

Construction
8 4,

8.47%

Total amount of tuition savings for pre-

apprentices continuing their education.
Calculation based on each student.

Advanced Manufacturing Education
18.7% 25.3%

Industry Sector Representation
by Position

Financial Services

Energy &
Natural Resources
0.4%

Program Data Since January 2021

6,715 155

Healthcare &
Human Services
27.7%

INDUSTRY RECOGNIZED E:ﬁss"gsgiEfffg‘K’FND
CREDENTIALS, CERTIFICATES,
Edlication DIPLOMAS, & DEGREES EARNED COUNTIES
Advanced Manufacturing
9.2%
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“Joining Surry-Yadkin Works was one of the best
decisions I've made. It introduced me to a business I'd 200 653
never even heard of before, and | quickly realized how :
much | enjoyed the work. Through the program, | gained Undupllcated
full-time employment, received support from my career PAs
coach, and was encouraged to pursue my degree, which 0
I'm still working toward today." A
- Natalie Danielle Shumate
Seymour Digital Marketing Surry - Yadkin

Social media & Reviews WORKS
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908
Duplicated
PAs
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Apprenticeship Program

were SYW Youth

A 91 Ap p rentices Ranked #1 in North
; Carolina for
A 52 New Fall Apprentices Apprenticeship
Enrollment among
A 81% of New Apprentices “etiogns.

13 Registered Occupations

“My Teacher Apprenticeship with Yadkin County Schools has been an
amazing experience. Working in the Pre-K classroom at West Yadkin has
shown me just how rewarding early childhood education can be. | love being
actively involved in group time, learning centers, and craft projects, and
every day | feel more confident in my role. This apprenticeship has helped
me grow so much, and I'm excited to continue learning and building my
future as an educator.”

- Brianna Helton
Yadkin County Schools Teacher Apprentice

Adult HEALTH Program

Funding from the Strada Education Foundation, Hugh

Chatham Health, Mountain Valley Hospice, and Northern 2024-2025

Regional Hospital supported the hiring of two Healthcare

Career Liaisons, allowing SYW to expand its apprenticeship Adult HEALTH Prog ram
program to include adult students at Surry Community

College.

15 Adult

"Returning to school and completing a CNA pre- Pre-apprentices

apprenticeship as an adult is challenging, but
Surry-Yadkin Works has supported me every step
of the way. Their resources and guidance have

made this journey possible, and I'm proud to have 8 adults
already signed my letter of intent to work at HCH accepted
after graduation in the same department where | Apprenticeships
completed my apprenticeship."
. 0 5 10 15 20
- Georgia Simmons
Hugh Chatham Health
Registered Nursing Apprentice 60% of adult pre-apprentices
remained employed with their wfaﬁa"l("g‘
business. ( 3
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I FLEET

Fostering Learning through Education, Employment, and Trades
LI- LEEF

2024-2025 SCHOOL YEAR

87% 15.5%

1007

73% 7.2%

Average Grade of students passed all Absences decrease of
Improvement of 19.2% courses at FLEET 53.6%
Enrollment Growth: Industry Production

In FLEET's first year, students
contributed to significant production
11 work, including:

Fall 2024

Students
%’é 420 PDM Boards

16
Spring 2025

Students Q) 2 25 Control Panel

@ @ Assemblies
23

Fall 2025
Students

%’g 53 Trailer Assemblies

%g 21,000+ Decals

6 S 3

STUDENTS WHO EXCELLED STUDENTS COMPLETED 2 SENIORS GRADUATED
IN FLEET'S MANUFACTURING MODULES OF THE SCC FROM THEIR HOME HIGH
AREA IN FALL WERE PLACED CERTIFIED PRODUCTION SCHOOL & ACCEPTED A

AT THE ALTEC PLANT FOR TECHNICIAN COURSE JOB

THE SPRING SEMESTER
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